THE THAYER

Hudson River Partners 1, LP
Application For Employment

Please provide complete and legible information. An incomplete application may affect your consideration for employment. If necessary,
attach a separate sheet for additional information.

Hudson River Partners 1, LP & The Thayer Hotel is committed to a policy of Equal Employment Opportunity and will not discriminate against
an applicant or employee on the basis of age, sex, sexual orientation, race, color, creed, religion, ethnicity, national origin, alienage or
citizenship, disability, marital status, military status, or any other legally recognized protected basis under federal, state or local laws,
regulations or ordinances.

Applicants with disabilities may be entitled to reasonable accommodation under the terms of the Americans with Disabilities Act and certain
state or local laws. A reasonable accommodation is a change in the way things are normally done which will ensure an equal employment
opportunity without imposing undue hardship on Hudson River Partners 1, LP & The Thayer Hotel. Please inform the company’s personnel
representative if you need assistance completing any forms or to otherwise participate in the application process.

NAME:

LAST, FIRST, MIDDLE
ADDRESS:

CITY STATE ZIP CODE

HOME PHONE: CELL PHONE:
POSITION DESIRED: FT/PT SALARY DESIRED:
DATE AVAILABLE TO START WORK: e-mail address:
Have you ever been employed by Hudson River Partners 1, LP? o Yes o No
If so, when? Where?
Have you ever applied for a position with Hudson River Partners 1, LP or The Thayer Hotel before? o Yes o No
If so, when? Where?
If you are under 18, and it is required by your state, do you have a work permit? o Yes o No
Are you legally eligible for employment in the U.S.? o Yes o No

(If employment is offered, you will be required to produce documentation which establishes your identity/work eligibility).

Have you ever been convicted of a crime that has not been expunged, sealed, pardoned, annulled, statutorily eradicated or
dismissed upon condition of probation? You are not required to disclose sealed or expunged records of conviction or arrest, or
expunged juvenile records of conviction or arrest.

If you answer “Yes,” please explain below. A criminal conviction will not necessarily be a bar to employment. To help us
evaluate your application, please describe the nature of the crime and your subsequent rehabilitation.
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EDUCATION

EDUCATION
HIGH SCHOOL.:
NAME CITY & STATE
COLLEGE:
NAME CITY & STATE DEGREE

SPECIAL TRAINING:

PERSONAL REFERENCES

(Other than Relatives)

NAME ADDRESS/PHONE YEARS KNOWN/RELATIONSHIP

1.

2.

3.

How did you learn about us?  Walk-in o Ad o (Be Specific):

School o Associate Referral o Other o (How?):

Referred by:

Name of person to notify in case of emergency: Phone Number:
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EMPLOYMENT RECORD

(You may include as part of your employment history any verified work referred on a volunteer basis)

MOST RECENT EMPLOYER Yes O No O Are you currently working for this employer?
COMPANY NAME Address, City & State Telephone

Dates Employed: From to Position: FT/PT

Job Duties:

Name of Immediate Supervisor: Salary:

Reason for Leaving:

PREVIOUS EMPLOYER

COMPANY NAME Address, City & State Telephone
Dates Employed: From to Position: FT/PT
Job Duties:
Name of Immediate Supervisor: Salary:

Reason for Leaving:

PREVIOUS EMPLOYER

COMPANY NAME Address, City & State Telephone
Dates Employed: From to Position: FT/PT
Job Duties:
Name of Immediate Supervisor: Salary:

Reason for Leaving:

PREVIOUS EMPLOYER

COMPANY NAME Address, City & State Telephone
Dates Employed: From to Position: FT/PT
Job Duties:
Name of Immediate Supervisor: Salary:

Reason for Leaving:
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NOTICE TO APPLICANT

ALL APPLICANTS, WHO ARE OFFERED A POSITION WITH HUDSON RIVER PARTNERS 1, LP
ARE REQUIRED TO UNDERGO A BACKGROUND CHECK CONDUCTED BY WEST POINT, WHICH MAY
INCLUDE A CRIMINAL CONVICTION RECORD CHECK. FAILURE TO COMPLETE ANY NECESSARY
CONSENT FORMS OR PASS ANY OF THE ABOVE WILL RESULT IN THE IMMEDIATE WITHDRAWAL OF
THE OFFER OF EMPLOYMENT.

COMPLETION OF THIS APPLICATION DOES NOT ASSURE AN INTERVIEW OR EMPLOYMENT WITH
HUDSON RIVER PARTNERS 1, LP. YOUR APPLICATION WILL REMAIN CURRENT FOR 30 DAYS FROM THE
DATE OF APPLICATION. IF YOU WISH TO RENEW YOUR APPLICATION FOR EMPLOYMENT AFTER 30 DAYS,
YOU MUST FILL OUT ANOTHER APPLICATION.

| UNDERSTAND THAT, IF OFFERED EMPLOYMENT, MY EMPLOYMENT MAY BE TERMINATED, AT
ANY TIME, AND FOR ANY REASON AT THE OPTION OF EITHER THE COMPANY OR MYSELF. |
UNDERSTAND THAT NO MANAGEMENT REPRESENTATIVE HAS ANY AUTHORITY TO ENTER INTO ANY
AGREEMENT FOR EMPLOYMENT FOR ANY SPECIFIC PERIOD OF TIME, OR MAKE ANY AGREEMENT
CONTRARY TO THE FOREGOING.

| HEREBY AUTHORIZE HUDSON RIVER PARTNERS 1, LP TO INVESTIGATE MY RECORD WITH MY
FORMER EMPLOYERS AND REFERENCES, AND RELEASE HUDSON RIVER PARTNERS 1, LP AND
INFORMANTS FROM ALL LIABILITY WHATSOEVER RESULTING FROM SUCH AN INVESTIGATION.

THE ABOVE INFORMATION IS COMPLETE AND TRUE TO THE BEST OF MY KNOWLEDGE. |
UNDERSTAND, THAT IF HIRED, SUBSEQUENT DISCOVERY OF ANY MISREPRESENTATION HEREIN OR
OMISSION OF FACTS HEREIN, WILL BE GROUNDS FOR IMMEDIATE DISMISSAL.

APPLICANT’S SIGNATURE DATE
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